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Madan Mohan Malavxya Umversﬂ:y of Technelogy,
| Gorakhpur

Seleétion Criteria for Direct Recruitment of Assistant Professor/Associate Professor/ Professor
(Approved by Board of Management in its 28% Meeting held on 29 September, 2020)

University shall follow the laid down selection criteria for direct recruitment for different
teaching posts. Mere submission of application shall not entitle any candidate for being considered fo‘i
the selection process for faculty recruitment. Candldates shall have to fulfil the requirements of
eligibility qualification and experience at the commensurate level as prescribed by the University for
the respective post. The process for direct recruitment of Associate Professor and Professor shall
consist of two stages namely ‘Screening stage’ and ‘Selection Committee stage’. The process for
direct recruitment of Assistant Professor shall consist of three stages namely: ‘Screening stage’,
“Written Test Stage’ and ‘Selection Committee Stage®. The details of processes in each stage are given -
below. Reference shall be made to the AICTE Gazette Notification vide No. 82 NEW DELHI,.
FRIDAY, MARCH 1, 2019/PHALGUNA 10, 1_940 and UGC Gazette Notification no 271 New Delhi
Wednesday, July 18, 2018 for Direct Recruitresnt of Teachers in University for resolving any issue
‘which is not covered in this selection criteria. '

1. Screening stage : |
The screening process shall be carried out by the Screening Committee duly

constituted as per the prescribed procedure. A Screening Committee will short list
Candidates eligible for the post of Assistant Professor for written test for each catcgbzyl

' (General, SC, ST and OBC etc.) as per AICTE regulations and prepare the merit on the |

basis of Academic record and research performance for all eligible Candidates. A
written test of all eligible Candidates for the post of Assistant Professor will be:
conducted for domain knowledge before the Interview. Merit list on the basis of
Academic Record and Resedrch Performance and Domain knowledge will be prepared
and Candidate will be short listed up to 8 times the number of advertised posts foreach
category on the basis of above merit for the interview. In case of candidates scoring
equal marks in Academic record and research performance and domain knowledge, all
such:candidates shall be called and the number of candidates called may exceed more: |
than 8 per post. ' :
A Screenmg Committee wﬂl short list Candidates ehgible for the post of
' Assoclate Professor/ Professor for interview as per AICTE regulatlons and prepare the
~ merit on the basis of Academic back ground for all eligible Candidates. Selection
Committee shall make assessment of the research performance based on API score and '
quality of publications. Candidates shall have to make seminar Dresentation of -
minimum 10 minutes for exhibiting then' dornam knowledge and teaching skill along

with relevant documentary evidence before the Selection CommnteeM o




Lo B
The other matters not g1ven in the screemng procedure will be considered by
screemng comimittee durmg the screening committee meetmg

(1) The candidate must be having the minimum ehglblhty as per AICTE/UGC and -
" University norms for the applying post, otherwise h:ls/her candldai:ure will not-
_ be considered for screening and stand ineligible.
@) Marks will be. credlted for only one relevant Graduate and Post Graduate

Degree.

1y Assxstant Professor ,
Screening shall’ be carried out on the basis of the “Academic Record and Research

Performance” of applicant which will be assessed ont of 50 marks as per scoring pattern: given
below in Table 1, provided the candidates fulfil the prescrlbed eligibility quahﬁcauon,
experience and other requn'ements for the said post.

Table 1 : Scoring of “Academic Record and Research Performance” for the post of Assistant
Professor o

Marks obtained

Qualification - Marks Assigned
by the applicant

At least 60% :
9% Marks obfained divided by 20
Below 60% : 1 mark

T2th Standard / Diploma in case of Lateral
admission in B. Tech.

Graduation ! - Atleast 60%
Arts/Humanities/Social Scxences/Sclence! ' % Marks obtained dmded by 8,

"+ Management Below 60% 1 Mark -
Engineering & Technology _ - Atleast 60%

9% Marks obtained divided by 8,
Below 60%:; 1 Mark '
Arts/ Humanities/ Social Science/ Science
At list 55%

% Marks obtained divided by 8

Below 55%.:.1

Graduation in relevant field.

Post Graduation (in the relevant subject)

Engineering & Technology / Management ‘
At least 60%

% Marks obtained divided by 8

Below 60% : 1

z%\“")\?’dw

Engineering & Technology/ | Applied Sciences/ .
. : Management Humanities
2-year MPhil . - ' . . ' -2
‘Ph. D, awarded . - 15 ' 10
1 Ph.D Submiited ' - 8 6
NET-JRF/ State Govt./CSIR/ AICTE/ ' _ -4
Institute Fellowship L : :
Publications One mazk per paper in One mark per papet
o ' peer reviewed print in peer reviewed.
journal, Maximum 5 marks -} print journal,
. : : Maximum 4 marks
Maximum Total : 50 50




1.2) Associate Professor

20 >

» Screening shall be carried out on the basis of the “Academic Background” of applicants as

- pexr AICTE Gazette Notification vide No. 82 NEW DELHIL, FRIDAY, MARCH I,
2019/PHALGUNA 10, 1940 and UGC Gazette Notification no 271 New Delhi Wednesday,
July 18, 2018 for recruitment of Teachers in University, provided the _candid‘ates‘ fulfil the
prescribed eligibility qualification, experience and other requirements for the said post.

“Metit list on the basis of Academic Record and Research Perfonnaﬁce and Domain
knowledge will be prepared and Candidate will be short listed up to 8 times the number of

_ advertlsed posts for each category on the basis of above merit for the interview.

1.3) Professor

s There shail be no short listing of applications for the post(s) of Professor

o All candidates fulfilling the prescribed minimum ehglblhty quahﬁcatmns, experience and'_ )

other requirements shall be called for the Selection Commitiee Stage provided they possess - '
the academic qualification as per AICTE Gazette Notification vide No. 82'NEW DELHI,
FRIDAY, MARCH 1, 2019/PHALGUNA 10, 1940 and UGC Gazette Notification no 271
New_Delhi ‘Wednesday, July 18, 2018 for recruitment of Teachers in University.

Table 2: Scoring of “Academic Background” for Associate Professor / Professor

Marks obtained by
the applicant

Qualification Marks Assigned

12th Standard / Diploma in case of Lateral
admission in B. Tech.

At least 60%
% Merks obtained divided by 25
Below 60% : 1 mark

Graduation : .

Arts/Humanities/Social Seiences/Science/ % Marks obtained divided by 12.5
Management Below 60%: 1 Ma:k o
Engineering & Technology At least 60%

Graduation in relevant field,

At least 60%

_ % Marks obtained divided by 12.5
v Below 60%: 1 Mark

Post Graduation
(in the relevant subject)

Arts/ Humanities/ Social Science/ Science
At list 55%

% Marks obtained divided by 12.5

Below 55% : 1 Mark

Engineering & Technology / Management
At least 60%

% Marks obtained divided by 12.5

Below 60% : } Mark

(Prbf._ S.K. Srivastava)

%{ma

0\

Engineering & Technology/ | Applied Scierices/’
‘ Management Humanities
‘Maximum Total : ) 20 ' _ 20

(Prof. . K. Singh). (Prof. D. K. Dwivedi)  (Prof. D. K. Singh)

- Member Member Member Member
(Prof. K. G.

Chairman|
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TEQIP-III Action Plan for Qctober, 2020 to December, 2020

e

W RCOMPOnT

nt: L1

vame of the Institufe: 9)3 ; 1 u.ﬂf\m =8 I e
Tt { .

2. Tnduction Training for 15t vear & latoral eobry
students in 2nd year - Training of faculty mentors

by induction coordinators already trained; lectures

on Universal hurnan values, Crash course on
comununication skills; crash/ bridge courses on
conceptual learning on mathematics and physics,
expenditure on art and craft training, physical
activities (own facalty with honorarinm/ hired
experts) ’ i

3. Expenditure on Student Fxsellence and
Leaming Programme (SELF-arf of living)

4. GATE Orientation Programme for all students,
5. GATE Preparation Classes from 3rd year
onwards; . ]

6. GATE Registration Fee {(only for final year
students)

etc. :

8 Employabitity / Psychometic/ Diagnostic Test
of afl students;

7. Honorarium for Remedial Classes for fatlure /
academically low performing students;

8. Peer Learning- incentivizing stadents

9, Sdent Visils to IIT & R&D organizations;
10. Institutional memberships for professional

societies
14

7. Career Counssliing for Student; appointrment of
counselior (intemal/external) honorarium, TA/DA

Microsoft team

Bl ise s 10 Expeadiony )2 DA Eipesiouac ditgee ke
1.1.1. Payment to be 80,00,000.00| Payment to be 74,00,000.00 40,00,000.00 19400000
y/ ' mow&mﬂ;o activity not permitted) made (Lapiop, made (Laptop, made (Smart class
: smart class smart class toont roolt cquipments,
m:ﬁ room” equipments, Vertual class room
equipments) Verhuaj class equipments, Studio
TOOMm equipments) recording room}
£
&
= .
m 1.1.1.2 | Learning resourees {e-books, ¢-journals, 0
’ m softwares, text book etc.)
g .
g 1.1.1.3 EFurnitore (for bostel, sports md any non Payment to-be 20,00,000.00| Payment to be 14,00,000.00 3400000
nm.. academic activity not permitied, but allowed for  |made made (Fumitures) :
TEQIP Celi) (Furnituzes)
{.1.1.4 [Minor civil works (for hostel, sports and any non 0
adademic activity not permitied, no now building),
(repair,maintenante & extension alfowed) |
1.1.2.3 {lmprove student learning GATE 506000 300000
1, IET/ NIT training at IT/NIT or in parent” . Registration Fee
institure (training fees, honoarium to faculiy, (only for final
TA/DA of shidents O FesoIEC: PETson); - year students),

29j03\M*
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2" |Research Assistantships -
- 11, Research Assistantship in engineering & -

applied science discipline for full fime PhD.

. |stugents excluding QIP candidates or any other

scheme;
2. Providing cortigency. as decided by competent
authority of institution

1.1.23

Graduates employability

1. Awareness drive/ worlshops about the idea of
‘Imnovation” & *Start-up

2. Contineous Drive of Competitions: Smart India
Hackathon, [dea stage, prototype stage, business
plan, etc evéry month for first to final year
studeats

*|3- Sofi Skilf rainmng ﬂnmnmﬂw.mﬂmwaEnm&u
. |4. Remedial coaching for first to final year

students in Communicaiion Skills, quantative
ability, logical reasoning as observed in E@Pﬁ
employability test

5.Bridge Courses for enhancing
employability/placement o

6. Condigiing training on NASSCOM future skilis
7. Specialized mdustry based training programnes
by industty

8. Organising motivational tatks by local
enterprenes

9. E-sumimits, confesences, seminars and other
Entrepreneurship fests (crganising as well as
‘Jatiending)

'10. Awareness of _ow. potential by mﬁmﬂwﬁm

alureni talks

11, Formation of studenis clubs for domain and
general arzars

12 Operation / maintenance/ OoﬁE:&&mm on
tinkering labs

13. Student training on interpersonal skills

1.1.24

Faculty/Staff Development and motivation

1. Short Term Training Programmes (STTP) in

house;

2. Registration fee and TA/DA for STTP in other

reputed institutes;

3. II'T training to faculty at TIT or in parent

institute;

‘(4. Attending Conferences/ Seminars / Workshops

5. Sispport Staff fraining,

6. Coutisilling of faculty and staff, particularity for

disadvantageous sections of the society

7. Qualification upgradation of faculty and staff

8. Faculty fraining on NASSCOM Future skills

9, Faculty training on digital pedagogy

Ho Motivational talks For faculty and staff for
improving efficiancy and belonginess

11. Faculty and staff training in industry

|(registration fees, TA/DA, accommodation etc.)

Faculty
Development
Programmes
conducted by
different’
digartment

300000

Faculty
Development
Programmes
conducted by
different
dipartment

200000).

500000




Academic Processes

bl

Research and development

1. Attending Conférenses/ Seminars/ Workshops

for UGPG/PLD stadents within or outside
instifute;

2. Spares and consumables for UG/ PG student
research projectp;

3. Seed Money for R & D wwm faculty research
projects; « .

4. Providing seed money to students for their
prajects. {Inceativisation through prizes,
appreciation etc.), :

4. Publication in peer reviewed jouznals haviag
citation & impact factor and scopus index;

5. Fees and facilitation charges for patent filing for
faculty and students, : ’
6. Workshops on witing collaborative research
praposals - ’

17. Inhouse product development by students 8.

Expenses for using infrastructure facilities (rent)
in other organizations,

of R&D projects undertaken by faculty/siudents
10. Appointment of retired teachers from
TITs/NETs/other reputed institutions as Seaior
Research Advisor (salary/honorarium - a5
approved by competent authority of institution
11. Additional fanding for soff activities in
collaborative reserch scheme

9. Expense ou testing/characterization of samples |

Attending
conferences,
other reserch

1retated activity

by reserch
scholar/Faculty

400000

400000

MOOCs and digital learoing

1. Appearing for examination and Certification
fees for online courses (MOOC"s);

2. Development of MOOC’s/ Online courses
3 .Incentivizing faculty for generating digital
Jéarning materizl, content development etc.

Menloring/Twinning system

1. Two way faculty, staff and studeni exchange
programs for training and academic activities,

2. Joint R & D; Arranging seminars, academic
meetings and corferences for students and faculty;

- |3. Organising Industry parnerships for joint R&D, ¢

internship and placement activitics;

4. Leaming forums for mproving govetnance
practices, institutional management and reforms;
5, Joimi Advisory or consultancy services; any
other activities as deemed mutually eppropriate
6. Joint placement drives .

w

Zes\ Y
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through expetrs - TA/DA, honorarium ste.

4, 360 degree Stadent Foedback & Faculty
Appraisal (designing fresh system or operating
cost of existing students feedback system),

5. Workshops / meetings / inviting expers for
implementation of AICTE examination policy for
measuring outcomes

1.2.8 |Reforms, qun..nsnnw Meeting 60000 Meeting 60000 120000
. |1 Organizing workshops for @n&@ soasto - expenditure for expenditure for :
mmplement AICTE model cusricutum various © various .
|2. Mesting expenditure for various authoritfes like |authorfties like anthorities like
1CC, BoS, Academic Council/ Senate, BoG Ro8, Academic BoS, Academic
3. Accreditation & UGC Autonomy fees, Council Council
Warkshop on OBE/SAR filing, mock visits -

1129

'

12 t Capacity develop i

2. Organizing leadership programms 3 qms
faculty in parent institute
3. WPTU workshops, etc

1. Management Capacity Building Ecmﬂﬁ::mm at.
TIME;

1.1.2.10

Hiring Consultancy Services

1. Three ways for carrying out.any academic
activity a) irternal faculty b) external facanlty c)
outsourced service provider,

2. External faculty can be invited on remuncration
basis (Rs. 700/ per bour or Rs. 4000 to Rs. 3000
per day as the case may be).

3. Use procurement rules for services for
outsourced service provider {for which the
methods given in procureraent shatl be adopted}
4. it does nof require activity plan (sr. no. 2 & 3
will be required for all academic activities)

L2

Industry-lnstitute Interaction

1. Expenditure on H?_Ub. registeration fees for
Intemships;

2 Inviting Industry expert for lectures;

3. Placement Activities & Hospitality for the
companies coming for placement

4 TA/DA of students and faculty for Industry
Visits,

5 Arranging HR summit for placement

&. Preparation and printing of brochure for
placement

7. Expenditure on mc_umzwman of colleborative
reserach proposals to the industry

8 Conducting workshops for GD/PI, preparation
of CV for placement, mock interviews

9. Conduct of Alumni meet for camier guidance
and placement activities

10. Arranging pool campus

11. Participatior of industry experts it corriculum
development through ICC.

12. TA/DA and honorariam for industry experts
assisting in delivery of curricilum

S o5
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2 ] 1.13.1 | Consumables Touer Cartidge . 315000} Toner Cartidge of 10000| Toner Cartidge of 100001 3,35,000.00
lvf. ) ) : ] of printers and: . printers and ) printers ané Zerox . .
% N o : : ) - |Zerox machine Zerox machine machine
| 1.1.3.2 {Operation and rmaintenancs of equipments .
o | 1.1.3.3 {Office expensses ’ Office 135000{Office expensses, 80000| Office expensses, 106001 2,25,000.00
m {The activities include: stationary; printing, etc.)  |expensses, stioaary stionary
& . L stignary . -
.m 1.1.3.4 |Meetings (only project related meetings) Meetings, only 50000{Mestings.only 20000 70,000.00
H ) . project related project related
& mestings meetings
1.1.3.5 |Hiring of Vehicles (only for project activities} -
1.1,3.6 | Travét Cost (paly for project activities} |
Satary (for TEQIP office staff) Salary TEQIP 50000 Satary TEQIP Staff 50,000.00(Salary TEQIP Staff 53,000.00 1,5G,000.00
. Staff .

NG
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A meeting of Research and Consuttancy Mariage'ment- Committee (RCMC) was held on 28 August _

2020 through Online. The following members were present in the meetj

Prof. S.K.Soni, Dean (R & C)

Prof. K.G.Upadhyay, Dean Alumni & External Affairs
Prof. Sri Ram, Head Civif deptt

Prof. D.K.Singh, Head Mechanical Engg

Prof. V.K.Giri, Head, EE Deptt

Prof. R. K. Chauhan, Head, ECF

Prof. P.K.Singh, Head, CSE

Sh Amar Singh, Controller of Finance

Prof. Jeeoot Singh, Registrar

RNV E WM

In the meeting, the following decisions were taken.

ng.
Chairman
Member
Member
Member -
Member
Member

- Member

Member
Member Secretary

1. A coordinator will be appointed for the'consultancy project of inter-departmental
 nature where two or more than two departments are involved. The coordinator will
be approved by Hon'ble Vice Chancellor from the panel of three experts of the
University recommended by Dean (Re_search and Consultancy). However, if Hon'ble

- Vice Chancellor is not convinced with the name in the panel, he may ask Dean

(Research and Consultancy) to recommend a fres

coordinator on his own discretion.

2. For the prestigious consultancy project concern

h panel or he may nominate the

ing single department for third-party

verification exceeding amount of Rs 5 Crore, a coordinator shall be appointed.
3. Therole and responsibility of the Co-ordinator will be as follows.

T ) He/she will be responsible for smooth and propér implementation of the project.

i) " He will be responsible for coordination among the implementing depértments of
the Univefsity and reasonable_distribution of the consuitancy fee.

{iii)  He will be responsible for appointment of Pl-and Co-Pls in consultation with the

concerning HODs and to finalise the consultanc
Co-Pls. The name of Pl and Co-Pls and consuyl

- will be recommended by Dean (Research
Hon’ble Vice Chancelior. .

{Prof. D.'K.Singh_)

e@

Member
" (Prof. P%? {Prof. R. K. Chauhan)

Member ‘Member

o _ |
' (snm%q/ .
Member

(Prof. Jeeoot Singh)
Member Secretary

y fee in consultation with pj and
tancy fee suggested by Coordinator -
and Consultancy) and approved by

.of the co_nce:"ned department will propose competitive rates consi'dering available .
testing rates of premier Institutions like §T BHU and MNNIT Allahabad. '

5|4
(Prof, K.G.Upadhyay)
Member

e :
}(Pkefmd)

Member
_—M—-&-

(Prof, S.K.Soni)
Chairman



